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About the speaker m%ga}'l

i BERLIN 2018
= Nigel Sloam

= Senior Partner
= Fellow of the Institute and Faculty of Actuaries

= Nigel Sloam & Co

Independent firm of actuaries and consultants, established in
1979, with a strong focus on producing imaginative and
effective solutions for an extraordinarily diverse clientele.
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= UK law and practice requires that pension entitlements must
be taken into account in divorce settlements.

= The allowance is normally for total pension funds accumulated
or only funds accumulated during period of
cohabitation/marriage - but could be more.

= Clever use of existing and future pension arrangements can
play a vital role in providing financial solutions on divorce.

= As a result, pension savings could be given in entirety to a
divorced spouse, or not at all - or somewhere in between!
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= Methods of utilising pensions:

= Pension Sharing - splitting the accumulated funds - could
involve transfers. Objective could be to achieve equality of
capital values or equality of emerging income.

= Earmarking — dividing the benefits as they emerge.

= Offsetting — taking account of the value of pension savings in
an overall settlement.

= Financing new pension contributions for a departing spouse.
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= Public sector — ex-spouse receives pension credit, which
cannot normally be transferred to another arrangement and
which finances a defined benefit.

= Private sector — ex-spouse receives pension credit, which
normally must be transferred to a separate arrangement for
the ex-spouse and cannot normally be retained within the
original scheme.
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= Workplace Pension (Company A) £50,000 = Workplace Pension (Company C) £130,000

= Workplace Pension (Company B) £680,000 = Personal Pension 3 £65,000

= Personal Pension 1 £240,000 = Personal Pension 4 £25,000

= Personal Pension 2 £170,000

After Divorce After Divorce

= Workplace Pension (Company A) £50,000 = Workplace Pension (Company C) £130,000

= Workplace Pension (Company B) £220,000 = Workplace Pension (Company B) £460,000

= Personal Pension 1 £240,000 = Personal Pension 3 £65,000

= Personal Pension 2 £170,000 = Personal Pension 4 £25,000
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= Workplace Pension (Company A) £5,000 pa = Workplace Pension (Company C) £11,000 pa
= Workplace Pension (Company B) £30,000 pa = Personal Pension 3 £4,000 pa
= Personal Pension 1 £8,000 pa = Personal Pension 4 £3,000 pa
= Personal Pension 2 £7,000 pa
After Divorce After Divorce
= Workplace Pension (Company A) £5,000 pa = Workplace Pension (Company C) £11,000 pa
= Workplace Pension (Company B) £14,000 pa = Workplace Pension (Company B) £16,000 pa
= Personal Pension 1 £8,000 pa = Personal Pension 3 £4,000 pa
= Personal Pension 2 £7,000 pa = Personal Pension 4 £3,000 pa
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No statutory role for an actuary specifically — the Court needs

II'

" an expert”!

= The expert either acts for an individual or both parties - or
reports to the Court.

= Core task is to identify, quantify, then analyse rights.
= Reviews criteria for “equality” between the parties.

= Creates innovative, sustainable and workable solutions and a
menu of options.

= Formulates strategies — both pre and post divorce.
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= Minimise costs of settlement and utilising tax efficiencies.
= Take advantage of anomalies between different schemes’ transfer values.

= Help parties to retain specific desired assets, e.g. business interests,
homes.

= Enable reduced pension funds to be rebuilt with new contributions.

= Devising pension investment strategies, where appropriate - taking
account of risk, tax and currency needs.

= Creating suitable new pension vehicles.

= Formulating benefit drawing policies, integrating with other wealth
cupboards.
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Thank you very much for your attention! m =1
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Contact details:
Nigel Sloam

address: Roman House

296 Golders Green Road, London NW11 9PY
phone: +44 (0)208 209 1222
mail: nigel@nigelsloam.co.uk
web: www.nigelsloam.co.uk
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