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. Welcome and Apologies

The Chair (Mr. Carl Hansen) welcomed everybody to the virtual meeting. Twelve PBSS Board members
attended the meeting (all participation via Zoom, see the table on page 11) and thus the meeting was
established, satisfying the requirements stated in Article 13b of the Rules of PBSS.). Mr. Christian Levac and
Mr. Juan Laverde, both are staff members of the IAA Secretariat, also attended the meeting.

. Adoption of Agenda

Carl asked comments on the agenda. There was no comment, and the agenda was adopted without change.

. Approval of the draft minutes of the last Board meeting held via Zoom, on Thursday 29th
October 2020

Carl asked the Board members to make comments by email on the draft minutes of the Board meeting on
29th October 2020, given the short period since the Secretary had cirtulated them.

. Upate on Actuaries Without Borders Section
Carl explained as follows:

AWB has been removed from the IAA. It's no longer a Section and it was about a month ago. They are
still in the process of transferring some of the funds from the IAA to the new entity, ‘Actuaries of the
World’ (or Actuaires du Monde in French). They are in the process of formulating a strategy for working
with the IAA and are going to have a formal MoU on working with the IAA. The first meeting was in the
end of January and they elected some new people to the Board and are starting to have some projects.

If you are not a member of AdM, | encourage you to join. If you want to be a member, you need to go to
their website and sign in and pay the membership due. They have the ability to take donations, and |
would propose that PBSS consider making a donation to the Actuaries of the World. the amount could
be small 500 or 1000 or if people are very enthusiastic about the idea, it can be a lot more.

There were several opinions on the proposal of Carl, and it was decided to give further consideration to the
proposal.

. Changes to PBSS Website

Carl said that we wanted to get the PBSS website updated and asked Board members who had not sent their
information to the IAA Secretariat yet to send their information, unless he/she does not want his/her
information on the website.

. Review of Section dues

Carl moved to the next ageda item of reviewing the PBSS Section dues.

Carl: We the PBSS Board has approved the increase in the Section dues, and most Sections have also
approved that. Then, it needs to.work its way through the process to be implemented by the FMAs.
Christian, is there anything that we should know about that?

Christian: We need to have that approved by the PBSS AGM. We need to set a date for that. We can do
it electronically, as we did with the rule change the last year, and we need to send out that notice
at least 60 days in advance of the AGM.

Carl: I recall that there was only a couple of options available for the AGM.

Christian: The week of May 17 is not really a good week, as ASTIN Section is having their colloquium that
week. But maybe the week after that is would work. | know that we haven't done the increase in
the section dues for over 10 years, but | have examples of that notice from other Sections.



Carl: The other thing on the Section dues, we should be aware that FMAs are treating Section dues slightly
differently. If you think that you may not have paid your Section dues, reach out to your FMA and
make sure that you have paid them.

There was no further discussion and it was decided to seek approval from the PBSS membership at the next
AGM to be held in May or June on increasing the PBSS Section dues by CAD 10 and proceed with the formal
procedure.

7. Changes of Section Rules

8.

Carl invited opinions on the draft changes of the Rules of PBSS prepared by the PBSS Secretary and whether
we should go ahead to get approval from the PBSS membership on the changes at the next AGM.

Carl: We have had some email exchange and quite a few comments on various aspects of the Section
Rules. Is there anything else that anybody wants to add on the Section Rules? And is there any
reason that we cannot go ahead?

Mr.Abraham Hernandez: It's almost impossible that everything will be perfect. There's always something
that especially when one goes over and over again. It has been reviewed very good.

Carl: Okay, well, | guess, | suggest that we adopt the changes and move forward to taking it to the AGM,
unless anybody has any other concerns at this point.

Nobu: We have to prepare some document explaining the points to be changed and the reason. | will
prepare that document, but the question is the deadline.

Christian: | will share with you the memo that Bob Conger wrote for the changes of the ASTIN Section
Rules. The memo outlines all of the changes they were making, so you may be able to easily replicate
that.

Nobu: | have also received an email from Mr. Chris Daykin and it also explains the changes that is not
included in the ASTIN Rules. So, by combining the ASTIN Section document and that of Chris, we can
easily prepare such kind of document. Originally, | wanted to prepare that document for this Board
meeting, but it took time more than expected to prepare the draft Changes of the PBSS Rules.
Anyway, | will prepare the document and send it to all Board members. | would appreciate if you let
me know anything about the document.

Carl: Christian, do you think we would need to have this document when we first have the agenda for
the AGM, or are we okay to provide it later?

Christian: Ideally, it would be great to have it, but | think having it when the PBSS Members actually vote
for it would be okay. We could tell them that a document explaining the draft changes will be coming
and will be provided when they get to vote.

Carl: Okay, so maybe that gives us a little bit more time, depending on when we schedule the AGM.
Anything else on Section rules? Is everybody okay that we go forward with the changes that have
been suggested, and a document that explains why we are making the changes?

Everybody agreed and thus the Board adopted the draft changes of the PBSS Rules prepared by the
Secretary and decided to seek approval from the PBSS membership at the next AGM to be held in May or
June.

PBSS election
Carl explaind that there would be one vacant position and the process of PBSS election.

Carl: We need to have an election, and we only have one vacant position for election this year. Hopefully
we can get at least one candidate, but maybe more than one so that we are able to have a contested
election. If you know somebody that you think would be good, | encourage you to ask them to
nominate themselves. Christian will send out an email saying that there's one spot open and you
need to apply in a certain way and provide certain information.

Abe: When is the deadline?



Christian: We have not fixed it yet, but usually you would have to fix that probably about four weeks

before the AGM. | will be working on that this and next weekend and we'll get something else.

There was no further discussion and it was decided to proceed with the formal process of seeking
nominations toward the election at the next AGM.

9. Working with IAA Forums

Carl introduced a discussion exchanged about how a Section can work with a Forum in the Section
Leadership meeting held at the previous day.

Carl:

In the Sections Leadership meeting we have some discussion on the ways that the Sections and the
Forums could work more closely together and we are trying to have some sample projects in order
to use them for advertising more activities between the Sections and the Forums. We are well placed
to be a leader in this area because we actually have a Forum that exactly represents us, namely the
PEBF. There would probably be a certain amount of joint activities. The key would be identifying the
right projects and to get the process going. In the past PEBC, there had been some updates from
various jurisdictions on changes to laws and regulations. We talked about doing some webinars
based on a similar format, where people from various countries can talk about issues on pensions
and employee benefits in their country. In that way, we could easily work together with the PEBF.
Are there any other ideas? | am happy to take suggestions.

Christian: | am working on a paper with Michiel which he plans to bring to the next Section Leadership

Abe:

meeting that will pay consideration specifically on that point. It is not related specifically to PBSS,
but more general to how the Sections and Forums can work more closely together. We can share
that with you as soon as that is ready.

Every year, PEBC used to have a Round Robin session on pension reforms that are being considered
or putin practice in each jurisdiction. The idea is to have a presentation deck from all over the world
that anybody could use by choosing issues to be highlighted. The point is how to promote people
using that material.

No conclusion was reached about the ways that the Sections and the Forums can work more closely
together. Then Carl raised the issue of communicating with supranational organisations.

Carl:

Abe:

Carl:

There are two recent things. One is an effort to provide comments to the OECD on revising their
guidance on pension systems. Another one is a paper from the IOPS. | am going to provide some
commentary through one of the entities. It is certainly something that PBSS would have some
expertise to offer. We have a liaison with the PEBF. And we have a way of communicating with them
and keeping up on what activities we are doing.

We need to very quickly ask our membership for comments on discussion papers and we can bring
them to the Forum. That is certainly something we can do, and | would volunteer myself to write
comments. It is just a small call for papers.

| expect that we will have a paper for the Section Leadership call quite soon, because the Section
Leadership call is supposed to be just next week so. | can circulate that and that will give people an
idea on what we are trying to accomplish. There is still some ongoing discussion on Forums and
there is still some debate on whether there should be more Forums. So, more to come, but we know
that there is PEBF and that's probably the one that ties the best with us. There is still discussion on
whether there will be one Forum for social security or whether social security will be included in the
PEBF. Charles, do you know anything more about latest on social security forum?

Charles: The Advance Committee is going to have a meeting on Tuesday. It is going to consider the options

Carl:

that it is going to propose to the Council in May. At the moment, one option is the social security
task force might merge with the PEBF, possibly on a trial basis. We are collecting views with it. At
the moment, it is pretty open as to what is the likely outcome, but it is probably going towards the
end of the month, that we will have a much clearer understanding of the likely way forward.

Okay, thank you. Any questions and comments about Forums?



Mr. Raffaello Marcelloni: It will be welcome that the Section goes in to cooperating with other entities. |
was wondering if PBSS could also be interested in cooperating with the Committees, not only with
the Forums.

Carl: We are interested in cooperating with anybody, as long as it works within the structure.

Raffaello: | became a member of the Pension Accounting Committee this year. We will have a conference
call next month. It could be an opportunity to do a kind of marketing of PBSS.

No conclusion was reached about the issue of communicating with supranational organisations.

10. Work Plan for 2021
10.1 Colloquia and ICA

There were several reports and exchanges of views and opinions on future colloquia and ICA 2023, as
follows:

Carl: There are a few work plan items that would be helpful to cover. The colloquia seems to be a.topic
that keeps changing. From the email that was sent around earlier, Hong Kong now apparently wants
to do a virtual colloquium in 2022. | personally prefer in person one, but If the only option were
virtual, are we happy to continue participating in it?

Ken: | have some concerns. If we participate in the 2021 joint Sections Colloquium whichi is tentatively
scheduled for possibly September or October, then the dates of the Joint Sections Colloquium is
very close to the dates of the Hong Kong Colloquium, which is scheduled for 25th to 28th April 2022.
We may be competing against ourselves for content.

Carl: Maybe the joint Sections Colloquium is not so big and each Section only has two or three slots. So,
it may be a smaller event although it would have all Sections.

Ken: Could we get an update on when the official announcements will be made with regard to the 2021
Joint Sections Colloquium? Will there be a single Call for Papers for presentations on behalf of all
Sections, or a separate Call for Papers and for presentations of each participation Section?

Christian: The idea is that we would set up a joint organizing committee and then have a joint Call for
Papers or Presentations. It would be more uniform and easier to administer than having separate
ones.

Ken: We have nominated Mr. Doug Carey to be the spokesperson on that initial call. Unfortunately, Doug
cannot be with us here this morning, but | think that we will participate in and carry on whatever
responsibilities are required from PBSS.

Christian: | got confirmation yesterday or the day before from IACA saying that they were interested in
participating in. Doug will probably be their representative as well. The LIFE Section is also interested
in and the ASTIN Section is also interested in. So | wil be setting up a call for the joint group of
representatives from all the Sections in the coming weeks, and you can start piecing together some
sort of announcement.

Ken: We sent out a request to the PBSS Board members for ideas and suggestions for topics. We have
got about about a dozen responses suggesting topics. Pesumably we can incorporate that somehow
in the topics.

Christian: My understanding is that the Health Section will probably not participate or they may only
contribute one session because they have a virtual or hybrid event with Singapore actuarial society
in September. So, it is most likely that they will not be in full cooperation.

Ken: So, the key objectives are to get enough input to make the 2021 Colloquium worthwhile and
meaningful, and to have enough reserve capacity to fulfill the obligations to participate in the Hong
Kong virtual Colloquium assuming that will be in fact held next April.



Christian: Carl's idea of having limited number of sessions would probably be ideal, especially because
we are operating virtually and if we run this event too long, some people will have difficulties
connecting at different times of the day.

Carl: Itis also a fear what time the virtual Hong Kong Colloquium will be held, during the daytime in Hong
Kong, or during the daytime of various other places. One good news for those of us in European
time zones is that you could still participate in the event held during the daytime in Hong Kong.

Ken: For Rodrigo and I, the morning is different from that in Hong Kong.
Carl: We should request that they can do it in the right timing.

Christian: They might probably be a bit afraid to fully commit to an in person event for next year,
depending on how things are going in. In six months, things are going to be a lot better and travel is
going to start happening again. They just do not want to commit to hotel space and things like that.

Carl: The big concern is just actually committing to something and then having to keep pushing it back or
changing it.

Ken: | do believe that the actuarial society of Hong Kong are keeping open such an option with the venue
hotel that, if they situation does improve, they can hold a real event and the hotel will accommodate
them.

Christian: There are quite a few hotels in Hong Kong. They might have multiple options that they can
probably go to whatever something materializes to have any person evening event.

Raffaello: It could be possible to have an event in person in 2022. But people coming from other parts of
the world might not be allowed to leave their countries. Certainly, the event can be done in person,
but we may still have some problems in other parts of the world. For instance, we are under strong
lockdown from last Monday. It will end by the first of April, but who knows what will happen in the
next year.

Peter: At the discussion in IEBA, we have given up to have a physical meeting in 2021, but we are going
to do in March 2022. We should pressurize people to have physical meetings in 2022, because if
there is no physical meeting by then, we will miss two years. There would be a demand for physical
meetings. There needs a supply of things. We should make big efforts to have a physical meeting,
because we live with real meeting. So, we should make an effort on that front, even if it involves
taking a risk. Europeans don't like taking a risk at the moment. But we should take a risk. We can fly
to the UK because you can get your vaccine there.

There were no further comments on future colloquia. Thus it was decided to support the Joint Sections
Colloquiam to be held virtually in this September or October.

10.2 Webinars
Carl invited Ms. Michelle Acton to report on webinars.

Michelle: We had one webinar towards the end of last year and we are trying to schedule the next one.
We wanted to approach a gentleman for updating his information. It will be available in the last
quarter of this year. We are also trying to make contact with another speaker. We can see a video
webinar a little bit longer. We can incorporate some of the discussions around the updated changes.

Abe: Another topic is behavioral economics. | might get a couple of persons to talk about the topic.
Carl: That could be interesting.

Raffaello: I may also suggest compensation systems as a topic for for a webinar. | also have some people
including me who may be a speaker. You can also include other people, not only from Italy . It would
be interested in getting these kind of webinars.

Mr. Rodrigo Ibarra: | would like to suggest Christian to repeat the wonderful seminar on solvency in Latin
American countries. People appreciated it very much. | would like to suggest you to repeat the



seminar, and congratulations for the organization of the seminar. It was impeccable. Thank you very
much.

Christian: You are welcome. That was directly organized with the API so that was very helpful for many
countries in Latin America and Africa. We also had one in January and those as well for Asian
countries. We are looking at having more joint events this year, and we are trying to determine the
topics. They are not necessarily pension oriented so for.

Carl: I think something like ORSA could be applied to pensions. In fact, there are some people around the
world who think it should be applied to pensions. | am interested in hearing about other topics. Okay,
are there other things about webinars, other ideas, other suggestions?

Michelle: If anybody does have any ideas, please just drop me an email.
Peter: How long do you need to give notice for a webinar? On the scale, two weeks or three months?

Juan: The whole planning before the actual promotion of a webinar can take about two to three weeks,
depending on who is leading it and the speakers. But once that is done, we take four weeks to
promote a webinar.

Peter: Two months in total.

Juan: Sometimes speakers are already ready and they presented before elsewhere, so that speeds things
up a bit, but the actual work behind the promotion, inviting members, etc. take about four weeks.

Raffaello: Michelle, if you want me to send an email explaining what to talk about, | will send you main
topics and the name of the speakers and things like that. If you're saying whether you can organize
a webinar in one month, | would say everything is ready.

Michelle: That'll be great.

There was no further comment on webinars and Carl moved to the next agenda item.

10.3 Reference List and Virtual Library

Carl invited Raffaello to report on the Reference List.

Raffaello: The Reference List is working quite well every month. We have always many topics to share
with other members. We always have many proposal coming from Abe. So, each month, we can
provide the long list of references.Moreno is also helping so much.

Carl: Okay. Anything else on Reference List?

Raffaello: What | invite you to suggest your papers, if they are interesting and to be shared with other
PBSS members, we welcome the suggestion. | would also thank Ken for his contributions to the
Reference List. Every month, he provides me with very interesting commentaries.

10.4 Bursaries and Prizes
Carl reported as follows:

Since we haven't had any colloquia, we haven't had any bursaries or prizes for colloquia. We had some
discussion at the last meeting about awarding a prize for ASTIN Bulletin papers. Our rule for a prize for
the ASTIN Bulletin papers says that at least one of the authors should be a PBSS member before its
publication, and some of the papers that we were talking about may not have fit that criterion. Let me
follow up on that. If we do have a paper that one of the authors is likely a PBSS member, we then identify
that person and and we can make a decision by email, if we want to go ahead and award that. I'll follow
up on that one.

There was no comment on that report.



10.5 World Pensions Summit
Carl reported as follows:

There is nothing to say on the WPS, because we do not have anybody who attended their event last
year. | have seen some notice that they intend to have a meeting in this October, but it might be another
one affected by COVID 19. We will find out more as we get closer.

10.6 Marketing & communication

Carl: There was some discussion in the Section Leadership meeting to have more activity on marketing
the Sections. There was a group discussing Section marketing. We want to revive that group and
have more activity in that area. | do not know there have been much activity other than the renewal
we did a few months ago. At some point we will need to start discussing the next renewal. Is there
anything you want to add?

Christian: One of the ideas this year is to get information from the Sections into the IAA newsletters. We
are providing with the recordings of the webinars so that people can get onto their site. But if there
is other news to go out through the IAA newsletter, send them to us. Then we can pass them along
to Martin. That is just try to get the Sections more noticed out there. We have a distribution list of
over 10,000 people.

There was no comments from the Board members.

10.7 Actuview

This agenda item was skipped.

10.8 ASTIN Bulletin

Carl invited Christian reports on ASTIN Bulletin, expecially the issue of ‘open source’.

Christian: | had a call yesterday with Cambridge University Press. Our editor in chief said that they were
still in the process of finalizing that. The main issue is that there is a consortium of funders called
‘bitcoin coalitions’. It is a group of funders from mostly Europe but from other areas. It says that any
papers funded through a public sources of funding should be open access. This includes universities
or national research groups.

More and more papers in the ASTIN Bulltin will be open access. The number of open access papers
was 5% of the year up to a certain point, but when we reach 75%, the journal will be completely
open access. The questions right now is that the coalition is requiring information about acceptance
rates and rejection rates. So, we have to provide more disclosure about those kinds of statistics.

There is going to be some changes that the authors need to fill up with this administrative issues to
deal with. There are some other journals that the ASTIN Bulletin is sort of peers. One of them is the
Scandinavian Actuarial Journal, but they have not signed on yet. That is a little bit worrying that
they have not signed on, but they have different publishers. We understand as well that the Annals
of Actuarial Science, which is a UK based journal and is also with Cambridge University Press, is also
in the process of looking at this and moving it over, but they have not signed on yet as well.

If there is no material impact, it will not going to affect our royalties, but on a yearly basis we actually
had a big increase in royalties the past year. So, It does not really have any negative effect for for
PBSS and may actually open up more venues for authors to submit their papers.

Abe: For any reason, in particular, that we had an increase on loyalties.

Christian: It was based on the number of agreements that they had signed with the consortium. It is
maybe like $5,000 overall. That amount will be split up amongst the Sections equally.

Ken: Good news.

Christian: More revenues that you get.



10.9 New initiatives

This agenda item was skipped.

11.Any other business

Carl invited any other questions and comments on any of these topics. There was exchange of views and
opinions on diversity as follows:

Ken: | might like just to add a word or two on one of my favorite topics that | have been advocating. That
is achieving greater diversity, both in terms of our Board membership and also the general
membership of PBSS in total. When | refer to achieving diversity, there are three key factors that we
might want to address. They are age, gender and geographic region. We can possibly commit to
accomplishing more on all of these factors. | am particularly concerned that we need to reach out
to younger generations for future leadership. In terms of looking at our Board, we could do a better
job in gender diversification. And one of our global commitments is to achieve for stronger
geographic diversification. So, | just like to keep that conversation alive. | am a strong advocate for
that. | do not know whether there is there a parallel effort. Can anybody comment on what we are
doing in terms of achieving greater diversity?

Christian: Ms. Roseanne will be our incoming President elect next year. She has focused on that issue and
we are actually working on that separately. The diversity issues have been brought up many times
on the Nominations Committee. | have not been in charge of that Committee, but we have reported
annually to the Council on the diversity issues to try to achieve more diversities. One of the biggest
issues is probably getting younger actuaries to IAA.

Carl: How we could younger people get involved. As IAA is a FMA-led organization, the first reaction is to
nominate younger people for delegates, but it is difficult, because they became older in the 30 years.
As for a Section, we have got some opportunities, because there is no requirement that you need
to be a certain age or a certain anything to join a Section and become part of the Board.

Peter: Michelle and Barbara may like to comment on this issue. | do not want to put you on the spot.

Michelle: | think there are two things. The first one is that, if you want to create greater diversity, it does
not happen by accident. So, it is absolutely critical that diversity is a serious item on the agenda and
need serious actions. We have to actively bring in the diversity in order to make it happen.

The second one is to try and make it more relevant and make it more appealing to younger
generations. It means that we have to speak to younger generations why we need to change and
modernize things. Then it needs some serious action for attracting different levels of ages.

Peter: One question is whether young people are still regarding ourselves young. We have to move to
different platforms. We made a great effort there, for instance, to go on linkedin. As young people
do not read books anymore, we have to go for them in some other way. You might need another
platform like linkedin or whatever. Because we have a tendency to communicate more online, and
everything is moved that way, going on linkedin and thinking more digital may make a big difference.

Michelle: | can add that anything longer than half a page is often too long for younger generations. If the
document or anything is longer than half a page, and you had not grabbed somebody with that half
a page, you would not grab younger generations. It is a very different style of writing. Probably you
will find that most of younger generations do not read a lot of texts and papers written previously,
because simply it is too long or too technical. Before we go to detail, there are many different areas
to be understood.

Peter: We need to keep the messages short.

Ms. Barbara D’Ambrogi-Ola: We have competition for papers, but that is not the way the young
generation is working. They make a code that show you something that is just happening. You
cannot touch them by just publishing something, because it is a long paper. It is a new way of
communicating. They do not have any zoom meeting. They have a completely different way of



speaking to each other and maybe we should try to move to that, if we want to get them, of course,
and then we should be less conservative.

Abe: | agree. But there are some other groups, especially in academia. It's mostly young people and half
of them are women. | will circulate with them the call for Board members and probably we can learn
something.

Peter: My view is that we need to take account of new media options. We do not have to throw
everything out. We need to move to different platforms where people are reading and producing
things. As for writing papers, etc., they're going on different platforms. We need to address which
platforms we use, when we are going to capture those types of people. You said that half of those
people are female. That is probably because they're all on that platform. As we have got to adjust
to those platforms, we don't have to go so far as saying that young people don't read right. They do
things in a slightly different way, with less use of grammar so high. We just need to adjust, rather
than have a revolution, and move the ship in a different direction to pick up the right people.

Abe: I'm just thinking about what Michelle said the things do not happen just by accident. Under the new
Rules, probably we could even allow for more Board Members in this specific cases. If we eventually
find somebody who adds to the diversity, we could bring him/her in, bring this young actor in to add
diversity to the group, not as an election basis, but we, as a board, want to make the Board with
diverse appointments.

Michelle: That is probably a very good way to get started. In South Africa, diversity is a massive issue. We
actually have appointed a young actuarial student who sits on the board to represent the students.
Our Board is exceptionally diverse, because we are all from different countries and we speak
different languages. We have very different backgrounds, so we have already got a massive amount
of diversity, and so we want to edit at another level. We need to appreciate current level of diversity.
The question is how we make it wider. Young is one aspect. Of course, gender is another.

Then, when we call for nominations to fill our one vacancy, we should clearly say that we are looking
for young actors who are able to join our Board to add a level of diversity and drive our
transformation agenda. In that way, people will come forward and stand. All that we are asking for
is we want you to stand for the Board. But a lot of people do not even understand how the Board
works. So, what's going to make any difference is about how we clearly articulate what we are trying
to achieve.

Carl: Okay. Ken are you happy to take away some of the comments and see if you can formulate a plan
based around your initial idea?

Ken: Yes, | need to take ownership of it. So, I'm prepared to commit to that. That is fine. We need input
from all the Board members. | think this needs to be a full scale Board and make sure that it moves
forward, but thank you all for your input, thank you.

There was no further opinion and it was agreed to take the opportunity of next Board member election to
expand the diversity of the Board, if the PBSS Rules allows to appoint more than one person to the Board,
although that would be non-elected member.

12. Next meeting(s)

Carl asked Christian to make suggestions for the AGM dates. Chritian said that either the week of May 24th
or May 31st would be okay and promised to look at those two weeks. Carl said that we would probably try
to have another Board meeting before the AGM just to see if there is anything to talk about the last minute
things.

13. Close

There being no further business, the Chair closed the meeting and thanked all for the attendance and the
good discussion and added that hopefully we have a chance to see each other in person at some point.



Carl Hansen
Chair, PBSS
March 17, 2021
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Attendance Register

Virtual Meeting of the PBSS Board via ZOOM
Thursday, 17 March 2021

Name Countr Atten- Date Date re- End of
y dance | appointed | elected term
Honorary . . _
Chair Christopher Daykin UK No 3/2014
.| Abraham Hernandez . AGM in
Past Chair Pacheco Mexico Yes 9/2011 4/2019 2023
. (AGM in | AGM in
Chair Carl Hansen Guernsey Yes 3/2013 2017) 2021
. . Kenneth George AGM in
Vice Chair BUFfin USA Yes 6/2018 2022
Secretary Nobuhiro Shimizu Japan Yes 9/2011 4/2019 Agol\élsm
Treasurer Douglas Carey USA No 5/2012 5/2020 Agol\él 4|n
Allan Paldanius Finland | Yes | 62016 | 62020 | 001"
Brnic Van Wyk Australia No 6/2018 AGM In
2022
. South AGM in
Michelle Acton Africa Yes 5/2020 2024
Paulo Josef Gouvéa . AGM in
da Gama Brazil Yes 6/2016 5/2020 2024
. AGM in
Peter Devlin Germany Yes 5/2020 2024
Raffaello Marcelloni Italy Yes 4/2019 AGM in
2023
Rodrigo Ibarra- AGM in
Jarrin Equador Yes 6/2018 2022
IAA Barbara D'Ambrogi- Einland Yes i i i
delegate Ola
IAA Chales Cowling UK Yes - - -
delegate
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