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1. Welcome and Apologies 
The Chair (Mr. Carl Hansen) welcomed everybody to the virtual meeting. Twelve PBSS Board members 
attended the meeting (all participation via Zoom, see the table on page 11) and thus the meeting was 
established, satisfying the requirements stated in Article 13b of the Rules of PBSS.). Mr. Christian Levac and 
Mr. Juan Laverde, both staff members of the IAA Secretariat, also attended the meeting.  

2. Adoption of Agenda 
Carl asked comments on the agenda. Mr. Abraham Hernández Pacheco proposed to discuss the procedure 
for the appointment of Officers. Carl answerd that it will be paid consideration in the agenda item ‘PBSS 
election’. So, the agenda was adopted without change.  

3. Approval of the draft minutes of the two Board meetings both held via Zoom, on 
Thursday, October 29, 2020 and on Wednesday, March 17 2021 
The draft minutes of the 33rd PBSS Board meeting held virtually via Zoom on Thursday, 29th October 2020 
and the draft minutes of the 34th Board meeting also held virtually via Zoom on Wednesday, 17th March 
2021 were both approved without change. 

4. Enhancement of diversity in the PBSS Board 
Carl explained as follows and proceed immediately to the agenda item 5: 

We have some discussion on this agenda item during the last Board meeting and I want to follow up the 
discussion. We have proposed to add two seats to the Board. We don't know whether the proposal is 
approved until the time when the voting is closed.  

We have had several candidates for the one position. The candidates have quite diverse backgrounds 
and come from many different countries. So, we have scored well except gender diversity. The voting is 
still open, so I encourage anybody who has not yet voted to vote and cast your vote in.  

With the diversity conversation, we need to think about how we would go about filling the two additional 
seats if the the Rules amendment proposal is approved. We would know at the AGM whether we had 
the two seats and we would look at some of the non successful candidates in the election to fill those 
two seats. However, we do not necessarily have to fill the seats immediately. We probably would need 
to have another Board meeting shortly after the AGM to discuss filling the seats, if the Rules amendment 
proposal is approved.  

5. PBSS election 
Carl explained as follows: 

There is another topic of what to do about the Officers and this Board meeting could also do with any 
Officer elections needed. The idea right now is Vice Chair takes over Chair because my term expires at 
the AGM and I am not eligible for re-election. Then we would have at least the Vice Chair position open. 
Mr. Douglas Carey and Mr. Nobuhiro Shimizu have both indicated to me that they would be willing to 
continue in their roles. But if somebody else were interested, they might consider stepping down.  

We need to deal with the issue of how we elect the Officers. Since I was involved in the Board, we have 
not had a contested election for Officers. So, it has been quite simple. Maybe Mr. Christopher Daykin has 
some idea on that. Or as Abe and Mr. Kenneth Buffin suggested, we may have some sort of a nominating 
committee to nominate people to serve in the Officer positions.  

Then, there was an exchange of views and opinions as follows:  

Chris: As for whether we had any contested election in the past, the answer is no. We have never really 
addressed the question of how we carry an election process. 

Carl: Our Rules suggests that IAA delegates would assist in the process. Or, other Sections may have such 
an experience.  
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Christian: There are a few different things that has happened across different Sections. The LIFE Section 
did have a contested election last year, because they had two persons for a same position. What 
they did is that anybody interested in the Officer position would send their nomination to the IAA 
delegates. And they conducted a sort of a poll of the Board members to allow for that position. The 
AFIR Section is also put something in their rules that the person who gets nominated as the Vice 
Chair will succeed the Chair eventually. But other than that, there is no written rules on the Officer 
positions such as the IAA delegates play a role in coordinating the nominating process.   

Carl: Any other questions or comments on election of Officers, or how to fill the additional Board seats, 
if the Rules amendment proposal is approved? 

Doug: On filling the two Board seats, would they have to be elected or could they be appointed by the 
Board and have to be confirmed at a subsequent PBSS election? 

Carl: Since we only run an election once a year, initially neither of those seats, one of them, or two of 
them would be filled by appointments until the next election.  

Christian: Yes, that's correct. 

Carl: So, it would be up to the Board to appoint people to those seats. 

Chris: We could presumably be guided by the votes that were cast, so that the person getting the top 
number of votes would automatically be put on as the elected person, and perhaps the next two 
down would be put on by the Board as co-options. Although we might want to tweak that in order 
to increase diversity. 

Doug: On diversity, we need to look carefully at not only the people that have stood for election, but 
perhaps some others that didn't but might be interested. 

Abe: We should first see the results of the balance. Then, have a chat about that. I would like to add that 
I was very happy to see so much interest and so many candidates. 

Carl: Sometimes we haven't had as many candidates as the seats, but now we had many candidates for 
one seat. So, it's quite good. 

Abe: I also hope that we will have many candidates volunteering for the position of Vice Chair. 

Carl: What we need is that one or two weeks after the AGM, we have a another call and discuss filling 
the newly added seats if that is approved and discuss what to do about the Officers election. We 
will need some sort of a process before that meeting to allow people to express their interest in 
Officers positions. I would defer to Abe or Chris for any ideas of gathering candidates for the Officer 
positions. 

Abe: The challenge has usually been to have the candidates rather than selecting from them. I propose 
that all those eligible and willing to do the job of Officers send an email to Carl and say that they 
could be willing to do the job. 

Carl: It's maybe simplest, since I am not being re-elected any way. I am a bit more independent, so if 
somebody is interested in one of the Officer positions, send me an email between now and when 
we have the follow up Board meeting, and let me know that you are interested in. I certainly 
encourage everybody to express interest, especially some of the newer people.  

It is certainly a good way to be more involved in the organisation and I do not think that it takes a 
lot of time. You can get feedback from somebody who is currently in the position, if you want to 
know more details about what is entailed and how much time and things like that.  

Nobu: I told Carl by an email my intention that if nobody accepted Ken’s offer to be Secretary, then I 
would be willing to continue, but if somebody accepted Ken’s offer, then I would be willing to step 
aside.  

Ken: We need to pursue a wide range of opportunities to ensure continuity in the succession planning. 
We also need to be very much aware of the need for the diversity. Work should be done for other 
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members either of the Board or of the general membership to step up and volunteer. So, I think that 
Carl, Abe and I will pursue that and come up with a particular strategic plan for succession planning.  

Doug: I think both the Secretary’s and Treasure’s roles are excellent positions for a new member of the 
Board to get acquainted with the activities and I like Nobu would be happy to step aside if somebody 
else is interested. 

Ken: Okay, then this as well to be done here. 

Carl: I did Treasurer for a while and I think Treasurer was a good way to really start to understand the IAA 
and how it works and some other things. 

Mr. Raffaello Marcelloni: I may volunteer for the position of Treasurer. If there is not anybody else, I 
would like to challenge myself. 

Carl: Nobody else needs to give their intention just now if you don't want to. Feel free if you do so, but 
otherwise send me an email within the next two weeks or so, and let me know that you are 
interested and we will take that forward at the separate meeting. 

Ken: It is a broad issue of succession planning, so we need to take a longer-term view. So, Carll, Abe and 
I will take this discussion offline and pursue it further, then come back to you with a thought. I may 
have missed the earlier discussion on the diversity issue. So, if there was something significant said, 
could you just quickly bring me up to date? 

Carl: Basically we have got two additional seats if the membership approves adding those two seats. Then 
it will be up to the Board to appoint either nobody, one person or two people to those seats. 
Suggestion was made that we use the results of the membership voting as a guide but also taking 
into account the idea of adding some diversity to the Board. 

There was no further discussion and it was decided that anybody intested in the Officer positions (namely, 
Vice Chair, Secretary and Treasurer) sends an email to Carl until the next Board meeting to be held within a 
few weeks after the AGM. It is expected that at the next Board meeting Ken will come up with a concrete 
thought about the succession planning, after consultation with Carl and Abe, taking account of the emails 
sent to Carl.  

6. Upate from the Council meeting 
Carl reported as follows: 

I participated in part one of the Council meeting.  We tried to get somebody in part two, but unfortunately 
the timing was not particularly good for Europe and some of those in the further east timezone had other 
commitments. 
The part that I participated in was devoted to mostly procedural matters. One topic on which we had a 
bit of exchange was moving the IAA seat from Switzerland to Canada. There were several FMAs that had 
some concerns about the process taken with that, and the item actually got deferred. The item will 
resurface and they will try to provide more information in the meantime. If anybody else happened to 
be on either part one or part two of the Council and wants to note anything I have not mentioned, please 
feel free. 

Then, there were comments as follows:  
Abe: Micheline Dionne will be presented to the Council next time and recommended to become 

President elect? 
Carl: She would be president elect in 2022 and then President in 2023. It is the right timing and she is 

coming from French speaking Canada. Anything else from the Council meeting? 
Mr. Charles Cowling: There is not much additional things to report, but the proposals on the Forums were 

accepted overwhelmingly. It is relevant for us that we are moving into a structure that more directly 
mirrors the Sections. So, the SSC is merging with the PEBC, although it will still retain a separate 
identity that will be able to discuss social security things separately. But we are going to create a 



4 
 

Pensions, Benefits and Social Security Forum and I hope that is part of a general trend of our working 
more closely together.  

Abe: I have always been suggesting that, although there is some separation and there are some people 
who could talk only about social security and some other issues that affect pensions. In general, you 
cannot talk about private pensions and employee benefits without clear knowledge of social security. 
It is something complimentary.  

There was no further comment and Carl proceeded to the next agenda item.  

7. Update from the Section leadership call 
Carl reported as follows: 

We had the Section leadership call earlier in the week and I will mention a few things. The Health Section 
is having a colloquium with the Singapore actuarial society. It is in September 2021. You can attend in 
person if you are able to do so, but they also plan to do some virtual one. We are trying to get back to 
having some meetings where people can actually attend, but still difficult in the current circumstances. 

ASTIN Section just had a week of webinars from various people around the world. It was quite broad and 
had quite a lot of interesting topics. It sounds like it went quite well, and they tried to do also some 
interaction between sessions with allowing some local people to come up with an idea for entertaining 
those who were attending the breakout between sessions, based on local customs. It sounds like it was 
quite broad based in what people could do between the sessions. 

One of the points that came out of that is ASTIN has developed the process of having local chapters for 
ASTIN. They have maybe 10 countries, mostly in Europe, but they have some people leading the local 
efforts and they found that it has increased the membership and has also gotten people more involved 
locally in ASTIN Section. It is something that the other Sections are contemplating and maybe it is also an 
idea for PBSS. Either a local chapter or local ambassadors or something that would have more connection 
with various countries where we have members. 

Then there was exchange of views as follows: 
Abe: In countries where private pensions are relevant, the tends is already in place. Rather than creating 

a chapter or an ambassador, what we should be thinking is getting closer and having like a 
correspondent with those already established groups. There is in Mexico, in the United States, in 
Japan and in the UK. Probably many more countries. 

Carl: That is a good idea. There is a good opportunity for cooperation and potentially new members. The 
other area where we talked about local ambassadors was on membership recruitment. We have 
had a Section Marketing Committee or a Task Force. It had some activity a couple of years ago. We 
were trying to rebrand that instead of marketing the Sections. Basically what we're trying to do is 
recruiting new members for the Sections, and we talked about the idea of somebody serving as a 
local ambassador for all of the Sections. In an effort to recruit more members, there will be more 
cross Section discussion on increasing membership and trying to bring in more people for all of the 
Sections.  
Christian sent around some information on Section membership and it is where right now we are a 
little bit lower than where we have been. We have tended to be one of the few Sections that was 
growing for a while and then we flattened. But, at any rate, there was cross-Section discussion on 
how to retain and recruit new members and there will be more activity coming on that.  

Abe: For example, IACA did a call to the membership to become ambassadors to their local FMAs. They 
got a good response from the membership, and they still have not decided what to do with that. It 
will be a good idea to make it a whole Sections-wide thing rather than each Section having an 
ambassador. But, it would be good that we make that call to our members to see who is interested 
in doing something like that.  

Carl: Just a couple of the things that came out from that discussion, the CPD Task Force, I had sent 
something around several weeks ago and asked if anybody was interested in joining the effort. It is 
something that is going forward on a joint Sections basis. Making sure that as many people as 
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possible can claim CPD credits for that and doing some research on what various CPD credits are 
across the world now and and how they best fit with the the Section structure. I think most Section 
events would qualify for CPD for most organisations, but just making sure that is well publicized so 
people can get CPD credits for that also. We PBSS should have a person involved with that and if 
anybody is interested in the topic, please let me know. Otherwise we might have to encourage 
people to volunteer. Then, let us talk about the joint Sections virtual Colloquium. 

Doug: It is in the week of October 11, intended to be over a week from 1pm to 3pm European time each 
day. 

Carl: From our perspective, we would not be planning to do five or ten sessions a day or anything like 
that. We would hope to have just a handful of sessions, so we are not taking away from what we 
might have in the Hong Kong Colloquium to be held next year. Efforts are going forward for that 
joint Colloquium and the call for papers and some other things will be out soon. Doug, do you want 
to say anything more about scheduling or anything else?  

Doug: Yes, Nobu will be our representative on the Scientific Committee. The Scientific Committee will 
meet via Zoom next week and the intention is to get the call for papers out between mid and late 
June. 

Carl: Any questions or comments on the activity from the Section leadership group? 
Chris: Okay, as for cooperation between Sections and Forums, where and when we are going to discuss 

it? 
Carl: We actually had it on the agenda. I had mentioned this during the last Board meeting and explained 

that we are looking for initiatives, where Sections can work more closely with Forums and especially 
a couple of initial ones, so that we can get some examples that we can show to other Sections and 
get some more ideas going. There was a paper that Christian did most of the drafting on examples 
or potential ideas for Sections cooperating with Forums. Christian, do you want to comment more 
on that? 

Christian: Sure. It's something that Michiel van der Wardt and I worked on. We were trying to come up 
with ideas to create collaboration efforts between Sections and Forums. We put in a few ideas that 
we could have done in the past. There are other things that we are discussing. The SPC was 
discussing whether we would try to work on something related to the pandemic. Obviously, there 
will be some ways for Sections to cooperate on that. The Health Section is working on something 
related to the pandemic. We have not completely fleshed out the document, but our intention is to 
have some discussions with the leadership of the Advance Committee to iron out those points. They 
will probably be brought back to both the AC and Sections leadership. In the end, we get an AC 
meeting in the future. We want to get that sort of higher note quite soon. 

Carl: We have a unique opportunity and there is a Forum with the addition of social security to the 
Pension and Employee Benefits Forum. It is basically a good match with us, and there should be 
some opportunities to work closely with the Forum. The paper had some ideas and I circulated that. 
If anybody has any other thoughts at this point. 

Christian: I circulated a request when the three Forums were established last year. The PEBF, the 
Enterprise and Financial Risk Forum and the General Insurance Forum. Last two Forums are 
obviously not really related to the PBSS Section, but each of the Sections can appoint a liaison to 
those Forums. So you have that opportunity to do so and I cannot recall whether you appointed 
somebody. 

Carl: We appointed Abe as a liason to the PEBF. The point would be that the liaison attends the Forum 
meetings and acts as somebody between the Forum and PBSS, and reports to PBSS. If somebody 
else is quite interested in being in that role, let us initiate discussions on ways to work together. 

Raffaello: I have received an email yesterday from IAA, which told me that I was included in the Social 
Security Subgroup which is created within the Pensions and Employee Benefits Forum. 

Abe: Is that an appointment of your FMA? 
Raffaello: Yes. 
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Christian: That message was to seek confirmation that your association is appointing you for that 
subgroup. 

Raffaello: That message said that because I was a member of the Social Security Committee right before 
the restructuring. I was nominated as a member of these new subgroup, so I can stay on the side of 
Abe.  

Christian: Maybe Ms. Barbara D'Ambrogi-Ola is still involved as well. 
Charles: She is currently Chair. I am just going to suggest Carl that you do not have to be as grand as 

working together. There is benefit in simply sharing stuff. I have seen as a member of the PBSS all 
sorts of good papers come to the PBSS Section. The Forum would be interested in including 
colloquium papers and things like that. Just think about what opportunities there are to share stuff 
and equally there is an opportunity to sell membership of the Section to the Forum, because when 
we see particularly some of the colloquium papers produced, they should be of interest for many 
people informed. Just think of it as an opportunity to share stuff. That's going on in the Section. 

Abe: Certainly the Forum can help us keep up to date our presentation and ideas to mitigate the pension 
crisis. I hope they will continue to do this round robin exercise and produce a document on what is  
going on, and then we can incorporate some interesting things that are being put in place to our 
presentation. 

Christian: I agree with Charles and that's exactly what we did as well with the between the ASTIN and the 
General Insurance Forum, where we encourage the the GIF to participate in ASTIN colloquium. We 
will be sharing back all those presentations they had, which are probably over 50 presentations last 
week. That is a good way of sharing knowledge.  

Carl: Something like the reference list, webinars and other things like that would be of interest to the 
Forum. 

There was no further comment and Carl proceeded to the next agenda item.  

8. Finance report for 2020 
Carl invited Doug to make the finance report for 2020. Doug reported as follows: 

The bottom line means that the pandemic has been good for finance. We haven't spent any money, so 
our income for 2020 was 17% over the budget, but one of the reasons was reimbursement. It is a 
complicated formula, but we pay CAD24 per member. If administration does not expenses exceed that, 
the charge is rebated back to us. So, they were building it back to us as income. In fact, your income is 
only marginally over the year before. Our members are also by 10.6% increase to 534 members. So,  that 
is good news. Expenses was only 45% of the budget as there were no colloquium expenses. So the net 
income before deducting the IAA administration fee was 232% of the budget, stood at CAD 23,558. So, 
after subtracting IAA administration fees, the income was almost CAD 10,000 versus the budgeted loss 
of CAD 4,900 and resulting in EOY assets of CAD 76,187.  
We had to submit our budget in early September, but we actually submitted it in August 31, before we 
really know the effect of pandemic on 2021. We had bugeted income of CAD 31,300, expenses of CAD 
25,200 including CAD 9,000 for bursaries, prizes and travel. We just awarded CAD 1,000 in one prize, it 
seems unlikely that we will have bursary and travel expenses for 2021, although we made some other 
expenses. Our budgeted imcome before the IAA administration fees was CAD 6,100, and after those fees 
deducted a loss of CAD 6,380. Budgeted EOY assets at the end of 2021 was CAD 56,091 but it was before 
the actual results of 2020 were known. It is apparent now that YE assets will be much more favorable 
than we had planned, because of no expenses. We can expect to EOY assets to be well over CAD 70,000 
and perhaps CAD 80,000.  

Then, there was an exchange of comments and answers as follows: 

Abe: Somebody may ask at the AGM why we need to raise the fees, if we have a surplus. But in normal 
circumstances, we do need some more money. Other Sections offer grants for research and that is 
probably something we might be able to do at some point, when we have more resources. We do 
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have a now a large amount of reserve, so we might think about granting something for research in 
particular areas. Just for further discussion in some other time. 

Doug: I would agree that we can consider something. I would point that all the Sections increase 
membership fees to CAD 60. We have an increased fees at a time when most Sections were 
unusually profitable because of no expenses. But the need is still there, and if we are trying to find 
some good uses of that money, then that will be more defensible to our membership. 

Carl: Other questions or comments for Doug?  

There was no further discussion and Carl proceeded to the agenda item 10. 

9. Working with IAA Forums 
This agenda item was already considered in the agenda item ‘Update from the Section leadership call.’ 

10.Work Plan for 2021 and later  
10.1 Colloquia and ICA 

There were some exchanges of information on future colloquia and ICA 2023, as follows: 

Carl: I think the idea at our last meeting was that the Hong Kong Colloquium would be virtual only. We 
had some people expressing concern about that. Has there been any movement for allowing people 
to attend, or is it still the same situation? 

Christian: Bill Sayre from the LIFE Section did ask that question. I think the organizer’s hope is to have 
people come. But they are careful. I will try to find that response and circulate it. 

Carl: There has been much movement on other colloquia. They are still looking at options for them. And 
2023 is Sydney ICA. 

Christian: For 2024, all of the Sections agree to accept the invitation from Belgium. 
There was no further information on future colloquia.  

10.2 Webinars 
Rafaello said as follows: 

I wrote an email recently to the Officers of this Section asking the opportunity to have a webinar on the 
Italian compensation system. My idea is to talk about the entire system, starting from the financing 
methodology, which is behind the calculation of the contributions, then talking about the benefits 
provided and ending the webinar with the some statistical evidence on what is the entire job of the 
compensation system in Italy.  
Abe suggested me to involve some colleagues of the ILO. Actually, I am in contact with many colleagues 
in the ILO, but my idea for this webinar is to talk about the Italian system and we have just one hour 
disposition. It is just a little time to give information about these items. I don't know if there are any other 
people on the list for the next webinars. 

Then there was an exchange of views as follows: 
Carl: I encourage you to do a webinar. I think that's a good idea, and if anybody has any comments on 

webinars, but we should encourage people to do webinars while we're not able to meet in person. 
Ken: We could possibly ask Michelle and Alejandra to bring us up to date on exactly what is in the pipeline 

for future webinars. Incidentally, what is the status of Alejandra going forward? Is she continuing to 
be available for that role? 

Abe: I haven't talked to her. I will do that. 
Ken: Okay, thank you. She has played a very important role, and we would like to continue to have her in 

that particular role. 
Carl: She was quite enthusiastic when we asked last year, so hopefully she is willing to continue on.  

There was no further views expressed.  
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10.3 Reference List and Virtual Library 
Carl reported that the Reference List is coming out regularly and invited Board members to say anything 
else on reference list. Then Raffaello reported as follows: 

Yesterday it's going documents and papers, and again I would like to thank Mr. Juan Laverde for these 
cooperation and also would like to thank Ms. Alejandra Moreno, who is not here today, but she works 
on the Reference List a lot every month. We published the Reference List of April in the last day of the 
month, and we are working now on the Reference List of May. So, everything is going quite well. 

There was no comment on the report. 

10.4 Bursaries and Prizes 
Carl reported as follows: 

I circulated An Chen’s response to the ASTIN prize and she seemed quite delighted that they had won the 
prize. We will be giving CAD 1,000 and her co-authors free membership of PBSS for a year, which is 
basically the summary of the exchange we had. And then we haven't had any other activities on bursaries 
or prizes. 

There was no comment on that report. 

10.5 World Pensions Summit 
Carl explained as follows: 

Somebody mentioned the European Actuarial Congress next week, and if you are interested in that, Abe 
can give you more details. It will be a good venue for sharing information within Europe, but anybody is 
welcome. 

As for the World Pensions Summit, I saw an email that came out today where they're talking about 
speakers and they are trying to do some of that in person, with some virtual also but normally it is in the 
Netherlands. Hopefully that goes forward, and we can participate with them if the possibility arises as 
we've done in the past. 

There was no comment on that report. 

10.6 Marketing & communication  
This agenda item was skipped. 

10.7 Actuview 
Carl explained as follows: 

As for Actuview, I have seen emails coming on Actuview recently, where they have redone their website 
a little bit and they are trying to really push some of the programs. So we will probably have some 
discussions toward the end of the summer on renewing with Actuview for another year. More 
information coming on that.  

There was no comment on the explanation.  

10.8 ASTIN Bulletin  
Carl asked if anybody wants to say anything about the ASTIN Bulletin. Then, there was an exchange of 
information as follows: 

 Christian: The only other thing I would mention about the ASTIN Bulletin is our meeting with the 
Management Board. We have agreed with the Cambridge University Press that we are aiming for 
open access to the ASTIN Bulletin, which is increasing open access over the years. There is a coalition 
of funding partners that are encouraging individuals who get funding from public institutions to 
publish their papers in open access journals. So, if we wouldn't have gone that way, we may have 
lost authors. But by signing up for that we will be in a good position. It won't affect any of our 
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royalties that we get. We may actually go up because there will be signing more partnership 
agreements with various countries. So, we still have a little bit of paperwork to do in the back end.  

There was no further information on the ASTIN Bulletin.  

10.9 New initiatives  
Carl asked any other questions or comments on the work plan items. Ken asked some explanation on the 
agenda item and there was an exchange of views and opinions as follows: 

Carl:  The Officers met last year after the AGM to think about that topic and to encourage new initiatives. 
I would suggest something similar again. We are always open for ideas. This work plan should be a 
living document. New ideas are coming and things that don't work are taken off.  

Ken: Okay. I will step in and ensure some continuity. The one issue that we did discuss previously and we 
need to get some sense of commitment on was the diversity and inclusion. We got a lot of good 
support for that particularly from Michelle and Peter. We need a more formal structure going 
forward in terms of exactly what we would hope to accomplish.  
It should operate at three particular levels, one within our own Board, secondly within the PBSS 
membership, and then much more importantly, and Peter has made this point and I would agree 
completely is, in the totality of a practice area that we do in the social security and pensions area. 
We need to be pursuing or advocating for policies of inclusion and diversity, so there's a lot of work 
that we can possibly do here and I will follow up with both Michelle and Peter, to see if we can put 
some meat on the bones and get something rolling here. 

Carl: Good idea.  

11.  Any other business 
Carl said that we've come around to ‘any other business,’ and asked if there were anything else that anybody 
wanted to add. 

Peter: You are going to circulate a list of the officer positions. But I just want to look at what the positions 
are and a bit of an indication of time commitment. 

Carl: Okay, that's quite important. 
Christian: Carl, I did send you an email during the meeting about what the ASTIN Section did last year, so 

you may want to have a look at that and I will give you some ideas. 
Carl: I will mention one point. Peter and I are both involved with the International Employee Benefits 

Association (IBEA) and they are looking for somebody that could potentially run some review 
sessions on international benefits. They offer a Diploma in International Employee Benefits and 
there is a guy Simon Brimblecombe, who's been running the review sessions. He is now no longer 
available, and it would be basically around the course material that's already set. So, it would be 
helpful if somebody had a knowledge of the course material, but you could read the course material, 
but having knowledge, a good background on international benefits is helpful. But probably the 
most important characteristic is that you are interested in doing it, so if anybody wants more 
information on that and thinks it might be something of interest to them, we can certainly point you 
in the right direction. 

Peter: It's an interesting piece of work, as it were, but it does need someone who has a little time available. 
Carl: The voting is open until the first of June. If you have not yet voted, please do so on the changes to 

the Rules and also on the individuals standing for the one Board position. AGM next Thursday and 
hopefully  everybody can attend, other than those who have already said they're not able to join us, 
so we look forward to seeing you.  

12.  Next meeting(s) 
Carl said that the next Board meeting would be held shortly after the AGM.   
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13.  Close 
There being no further business, the Chair closed the meeting and thanked all for the attendance and the 
good discussion. 

Carl Hansen  
Chair, PBSS 
May 27, 2021 
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Attendance Register 
Virtual Meeting of the PBSS Board via ZOOM 

Thursday, 17 March 2021 
 
 

 Name Country Atten-
dance 

Date 
appointed 

Date re-
elected 

End of 
term 

Honorary 
Chair Christopher Daykin UK Yes 3/2014  – 

Past Chair Abraham Hernández 
Pacheco Mexico Yes 9/2011 4/2019 AGM in 

2023 

Chair Carl Hansen Guernsey Yes 3/2013 (AGM in 
2017) 

AGM in 
2021 

Vice Chair Kenneth George 
Buffin USA Yes 6/2018  

AGM in 
2022 

Secretary Nobuhiro Shimizu Japan Yes 9/2011 4/2019 AGM in 
2023 

Treasurer Douglas Carey USA Yes 5/2012 5/2020 AGM in 
2024 

 Allan Paldanius Finland Yes 6/2016 6/2020 AGM in 
2024 

 Brnic Van Wyk Australia Yes 6/2018  AGM in 
2022 

 Michelle Acton South 
Africa Yes 5/2020  AGM in 

2024 

 Paulo Josef Gouvêa 
da Gama Brazil No 6/2016 5/2020 AGM in 

2024 

 Peter Devlin Germany Yes 5/2020  AGM in 
2024 

 Raffaello Marcelloni Italy Yes 4/2019  AGM in 
2023 

 Rodrigo Ibarra-
Jarrin Equador No 6/2018  AGM in 

2022 

IAA 
delegate 

Barbara D'Ambrogi-
Ola Finland No - - - 

IAA 
delegate Chales Cowling UK Yes - - - 
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